
                                                                                                                                                                                                                         ANNEXURE A 2 
APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Pharmacist Assistant career path 
Post:  Pharmacist Assistant (Basic) 
1.1 Pharmacist 

Assistant 
 ( Basic) 
Grade 1 

 
55.131 
55.959 
56.799 
57.651 
58,515 

As required by the 
training facility and the 
SAPC  

Registration with the 
SAPC to study towards 
a Basic Pharmacist 
Assistant qualification 
 

 

None None None 
 
Translation to Pharmacist Assistant 
Grade 2 wef the 1st day of the month 
following the date that the person 
completes the Basic Pharmacist 
Assistant qualification and registers 
with the SAPC in the category 
Pharmacist Assistant (Basic) 
 

1.2 Pharmacist 
Assistant  
(Basic) Grade 
2 

 
75,375 
76,506 
77,655 
78,819 
80,001 
81,201 
82,419 
83,655 
84,909 
86,184 
 
 
 
 
 
 

As required by the 
training facility and the 
SAPC  
 
plus 
 
Basic Pharmacist 
Assistant qualification 
that allows registration 
with the SAPC as 
Pharmacist Assistant 
(Basic) 

Registration with the 
SAPC as Pharmacist 
Assistant (Basic) 
 
OR 
 
Registration with the 
SAPC for study 
towards Post-Basic 
Pharmacist Assistant 
qualification (where 
applicable) 

None after 
Registration 
with the SAPC 
as Pharmacist 
Assistant 
(Basic) 

None Progression to Pharmacist Assistant 
Grade 3 
 
Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
  
Above average performance for grade 
progression purposes: 

 
 A combination of 5 years actual 

service and/or recognisable after 
registration with the SAPC as 
Pharmacist Assistant (Basic) 

 At least 2 years of this period 
must be actual service in the 
Public Service as Pharmacist 
Assistant Grade 2 

 
Average performance for grade 
progression purposes: 
 
A combination of 10 years actual 
service and/or recognisable after 



 2
APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

registration with the SAPC as 
Pharmacist Assistant (Basic) 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 
 
Appointment to an advertised vacant 
post of Pharmacist Assistant (Post-
Basic) Grade 1 
 
Appointment to higher vacant 
advertised post, as per set 
requirements.  
 

1.3 Pharmacist 
Assistant  
(Basic) Grade 
3 

88,788 
90,120 
91,473 
92,844 
94,236 
95,649 
97,083 
98,538 
100,017 
101,517 
103,041 
 
 

As required by the 
training facility and the 
SAPC  
  
plus 
 
Basic Pharmacist 
Assistant qualification 
that allows registration 
with the SAPC as 
Pharmacist Assistant 
(Basic) 

Registration with the 
SAPC as Pharmacist 
Assistant (Basic) 
 
OR 
 
Registration with the 
SAPC to study towards 
Post-Basic Pharmacist 
Assistant  
qualification (where  
applicable) 

None – no 
direct  
appointment on 
this Grade 

None. Appointment to an advertised vacant 
post of Pharmacist Assistant (Post-
Basic) Grade 1 
 
Appointment to an advertised vacant 
post of Pharmacist Assistant (Post-
Basic), as per set requirements. 
 
Accelerated pay progression  

 
 2 Notches per assessment cycle 

(per annum) 
 Based on assessment of at least 

above average 
 Limited to maximum of 20% of 

employees on this Grade in the 
Department 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Pharmacist Assistant (Post-Basic) 
1.4 Pharmacist 

Assistant 
(Post-Basic) 
Grade 1 

 
94,236 
97,083 

100,017 
103,041 
106,155 

 
 
 
 
 
 

As required by the 
training facility and the 
SAPC  
 
plus 
 
Post-Basic 
Pharmacist Assistant 
qualification that 
allows registration 
with the SAPC as 
Pharmacist Assistant 
(Post-Basic) 

Registration with the 
SAPC as Pharmacist 
Assistant (Post-Basic). 

None after 
registration with 
the SAPC as 
Pharmacist’s 
Assistant (Post-
Basic) 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
 A combination of 3 years actual 

service and/or recognisable after 
registration with the SAPC as 
Pharmacist Assistant (Post-Basic) 

 At least 2 years of this period 
must be actual service in the 
Public Service as Pharmacist 
Assistant (Post-Basic) Grade 1 

 
Average performance for grade 
progression purposes: 
 
A combination of 5 years actual 
service and/or recognisable after 
registration with the SAPC as 
Pharmacist’s Assistant (Post-Basic) 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

1.5 Pharmacist 
Assistant 
(Post-Basic) 
Grade 2 

 
109,365 
111,006 
112,671 

As required by the 
training facility and the 
SAPC  
 

Registration with the 
SAPC as Pharmacist 
Assistant (Post-Basic). 

A minimum of 5 
years 
appropriate 
experience as 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

114,360 
116,076 

 
 
 

 plus 
 
Post-Basic 
Pharmacist Assistant 
qualification that 
allows registration 
with the SAPC as 
Pharmacist’s 
Assistant (Post-Basic) 

Pharmacist 
Assistant after 
registration as a 
Pharmacist 
Assistant (Post-
Basic) with the 
SAPC. 

requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
 A combination of 9 years actual 

service and/or recognisable after 
registration with the SAPC as 
Pharmacist Assistant (Post-Basic) 

 At least 2 years of this period 
must be actual service in the 
Public Service as Pharmacist 
Assistant (Post-Basic) Grade 2 

 
Average performance for grade 
progression purposes: 
 
A combination of 13 years actual 
service and/or recognisable after 
registration with the SAPC as 
Pharmacist Assistant (Post-Basic) 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

1.6 Pharmacist 
Assistant 
(Post-Basic) 
Grade 3 

119,583 
121,377 
123,198 
125,046 
126,921 
128,826 
130,758 
132,720 
134,712 

As required by the 
training facility and the 
SAPC  
 
 plus 
 
Post-Basic 
Pharmacist Assistant 
qualification that 

Registration with the 
SAPC as Pharmacist 
Assistant (Post-Basic). 

A minimum of 
13 years 
appropriate 
experience as 
Pharmacist 
Assistant after 
registration as a 
Pharmacist 
Assistant (Post-

None Accelerated pay progression  
 2 Notches per assessment cycle 

(per annum) 
 Based on assessment of at least 

above average 
 Limited to maximum of 20% of 

employees on this Grade in the 
Department  
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

136,734 
 

allows registration 
with the SAPC as 
Pharmacist’s 
Assistant (Post-Basic) 

Basic) with the 
SAPC. 

Pharmacist career path 
Post: Pharmacist (Intern) 
2.1 Pharmacist 

(Intern) 
160,077 
(Total package) 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC Pharmacist 
(Intern) 

Registration with the 
SAPC as a Pharmacist 
(Intern) 

None 
 

None 
 

None 
 

Post: Pharmacist (Community Service) 
2.2 Pharmacist 

(Community 
Service) 

212412 
(Total package) 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC Pharmacist 
(Community Service) 

Registration with the 
SAPC as a Pharmacist 
(Community Service) 

None 
 

None None 

Pharmacist 
2.3 Pharmacist 

Grade 1 
 

273591 
281859 
290376 
299154 
308196 

 
 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

None None  Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
 A combination of 3 years actual 

service and/or recognisable after 
registration with the SAPC as 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Pharmacist 
 At least 2 years of this period 

must be actual service in the 
Public Service as Pharmacist 
Grade 1 

 
Average performance and above for 
grade progression purposes: 
 
A combination of 5 years actual 
service and/or recognisable after 
registration with the SAPC as 
Pharmacist 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

2.4 Pharmacist 
Grade 2 

 
317511 
322275 
327108 
332016 
336996 

 
 
 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 5 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
 A combination of 9 years actual 

service and/or recognisable after 
registration with the SAPC as 
Pharmacist 

 At least 2 years of this period 
must be actual service in the 
Public Service as Pharmacist 
Grade 2 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Average performance for grade 
progression purposes: 
 
A combination of 13 years actual 
service and/or recognisable after 
registration with the SAPC as 
Pharmacist 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

2.5 Pharmacist 
Grade 3 

 
347181 
352389 
357675 
363039 
368484 
374010 
379620 
385314  

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 
13 years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC. 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 

Post:  Pharmacy Supervisor 
2.6 Pharmacy 

Supervisor 
Grade 1 

 
317511 
327108 
336996 
347181 
357675 

 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 5 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC. 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
3 years actual service in the public 
Service after registration with the 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

SAPC as Pharmacist Supervisor 
Grade 1 
 
Average performance for grade 
progression purposes: 
 
5 years actual service in the Public 
Service after registration with the 
SAPC as Pharmacist 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 
 

2.7 Pharmacy 
Supervisor 
Grade 2 

368484 
374010 
379620 
385314 
391,095 
396,960 
402,915 
408,960  

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC  Pharmacist 

Registration with the 
SAPC as a Pharmacist 

Grade not to be 
used for 
advertisement/ 
appointment 
purposes.  

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 

Post: Assistant Manager Pharmaceutical Services 
2.8 Assistant 

Manager 
Pharmaceutic
al Services  

391,095 
396,960 
402,915 
408,960 
415,095 
421,320 
427,641 
434,055 
440,565 
447,174 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 7 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC. 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

 
 

Promotion 
 
Promotion to higher vacant advertised 
post, as per set requirements 
 

Post: Deputy Manager Pharmaceutical Services 
2.9 Deputy  

Manager 
Pharmaceutic
al Services  

427,641 
434,055 
440,565 
447,174 
453,882 
460,689 
467,598 
474,612 
481,731 
488,958 
 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 9 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC. 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 
Promotion 
 
Promotion to higher vacant advertised 
post, as per set requirements 
 

Post: Manager Pharmaceutical Services 
2.10 Manager 

Pharmaceutic
al Services  

467,598 
474,612 
481,731 
488,958 
496,293 
503,736 
511,293 
518,961 
526,746 
534,648 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 
11 years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 
Promotion 
 
Promotion to higher vacant advertised 
post, as per set requirements. 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Clinical Pharmacist career path 
Post: Clinical Pharmacist  
3.1 Clinical 

Pharmacist 
Grade 1 

391,095 
396,960 
402,915 
408,960 
415,095 
421,320 
427,641 
434,055 
 
 
 

Masters Degree 
accredited with the 
SAPC that allows 
registration with the 
SAPC as a Clinical 
Pharmacist 

Registration with the 
SAPC as a Clinical 
Pharmacist  

A minimum of 6 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC 
together with 
registration as a 
Clinical 
Pharmacist with 
SAPC 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 

 Above average performance for 
grade progression purposes: A 
combination of 5 years actual 
service and/or recognisable after 
registration with the SAPC as a 
Clinical Pharmacist 

 At least 2 years of this period 
must be actual service in the 
Public Service as Clinical 
Pharmacist Grade 1 

 
Average performance for grade 
progression purposes: 
 
A combination of 8 years actual 
service and/or recognisable after 
registration with the SAPC as 
Specialist Pharmacist 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

3.2 Clinical  
Pharmacist 
Grade 2 

447,174 
453,882 
460,689 
467,598 

Masters Degree 
accredited with the 
SAPC that allows 
registration with the 

Registration with the 
SAPC as a Clinical 
Pharmacist 

A minimum of 
14 years 
appropriate 
experience after 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

474,612 
481,731 
488,958 
 
 
 

SAPC as a Clinical 
Pharmacist 

registration as a 
Pharmacist with 
the SAPC, 
together with 
the  registration 
as a Clinical 
Pharmacist with 
SAPC 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 
Promotion 
 
Promotion to higher vacant advertised 
post, as per set requirements 
 

Pharmaceutical Policy Specialist career path 
Post: Pharmaceutical Policy Specialist 
4.1 Pharmaceutic

al Policy 
Specialist 
Grade 1 

391,095 
396,960 
402,915 
408,960 
415,095 
421,320 
427,641 
434,055 
 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 7 
years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC 

None Compliance with the educational 
qualifications, statutory requirements 
and competencies for the job level as 
contained in the appointment 
requirements as well as the following 
experiential competency: 
 
Above average performance for grade 
progression purposes: 

 
 A combination of 5 years actual 

service and/or recognisable after 
registration with the SAPC as 
Pharmacist 

 At least 2 years of this period 
must be actual service in the 
Public Service as Pharmaceutical 
Policy Specialist Grade 1 

 
Average performance for grade 
progression purposes: 
 
A combination of 8 years actual 
service and/or recognisable after 
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

registration with the SAPC as 
Pharmacist 
 
Grade progression shall become 
effective from the 1st day of the 
month following the date on which 
the official met all the requirements 
 

4.2 Pharmaceutic
al Policy 
Specialist 
Grade 2 

447,174 
453,882 
460,689 
467,598 
474,612 
481,731 
488,958 
 
 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist  

Registration with the 
SAPC as a Pharmacist 

A minimum of 
15 years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  

 
Promotion 
 
Promotion to higher vacant advertised 
post, as per set requirements 
 

Post:  Senior Pharmaceutical Policy Specialist 
4.3  Senior 

Pharmaceutic
al Policy 
Specialist  

467,598 
474,612, 
481,731 
488,958 
496,293 
503,736 
511,293 
518,961 
526,746 
534,648 

Basic qualification 
accredited with the 
South African 
Pharmacy Council 
(SAPC) that allows 
registration with the 
SAPC as a 
Pharmacist 

Registration with the 
SAPC as a Pharmacist 

A minimum of 
11 years 
appropriate 
experience after 
registration as a 
Pharmacist with 
the SAPC. 

None Accelerated pay progression  
 

 2 Notches per assessment cycle 
(per annum) 

 Based on assessment of at least 
above average 

 Limited to maximum of 20% of 
employees on this Grade in the 
Department  
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APPOINTMENT REQUIREMENTS 

PAR JOB TITLE 
SALARY 

LEVEL AND 
SCALE QUALIFICATIONS 

 
 

REGISTRATION EXPERIENCE 

RECOGNITION 
OF 

APPROPRIATE 
EXPERIENCE AT 
APPOINTMENT 

 
 

GRADE PROGRESSION / POST 
PROMOTION REQUIREMENTS / 

MEASURES 

Promotion 
Promotion to higher vacant advertised 
post, as per set requirements. 
 

 
 


